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Expression of Interest  

Volunteers / Non Executive members 

NAME: 

STREET ADDRESS: 

STATE: POSTCODE: 

EMAIL: PHONE: 

DO YOU HAVE AN OUT OF MULITCULTURAL &/OR WORKING WITH IMMIGRANTS 

EXPERIENCE?  

☐YES ☐NO

DO YOU IDENTIFY AS ABORIGINAL AND/OR TORRES STRAIT ISLANDER? 

☐YES  ☐NO

RELEVANT WORK AND / OR LIFE EXPERIENCE 

Organisation 
Position title/ nature 
of role  

Role / 
responsibilities Dates 

RELEVANT BOARD/COMMITTEE OF MANAGEMENT, COMMUNITY EXPERIENCE, IF ANY 

Organisation Position title/nature of role Date of engagement 

ED UCATION & QUALIFICATIONS
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KEY SELECTION CRITERIA  

Please provide succinct responses (maximum 300 words per criteria) 

1.Organisational fit: Detail how your skills, experience and attributes align with the AWOTM’s
Vision and Mission?

2.Functional leadership experience – Directors have a legal obligation and duty of care to
uphold. Outline how your work and /or personal experience shapes your understanding of
governance and leadership?

3.Skills fit: Detail your experience and skills in areas relevant to AWOTM Inc (e.g. fundraising,
policy and advocacy, research, not-for-profit governance, programs, out of home care system,
financial management, community or business development).
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4.Organisational impact: Outline how you believe you could add value to the sustainability of
the AWOTM Inc and how would you be able to exert influence to ensure financial support is
achieved?

5.Commitment and availability: What is the degree of involvement (leadership, financial
support, participation in committees and at Board meetings and support of activities and
events) that you will be able to commit to, if you were successfully appointed to AWOTM’s
Board?
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6.Specific expertise: Outline the specialised skills that you possess and provide a summary of
the contribution that you could make to the Board utilising these skills. We are particularly
interested in applicants who have a care experience, and fundraising expertise.

Please forward the completed Expression of Interest Form, and a copy of your CV/Resume’ 
to info@awotm.com 

The successful applicant for this role will be engaged for a period of up to two years, or at an 
agreed time with the possibility of extension. 

Additionally, if you have any queries, please forward them to the same email and we will get 
back to you.  

Note: AWOTM Board meets monthly, and applications will be reviewed at the next Board 
Meeting.  

Your Expression of Interest must address these selection criteria. 
A Working with National Police Check is a prerequisite for employment as an Authorised 
Person.  
A Working Children Check clearance will be requested prior to commencing project work 
where required, from an Authorised Person.  

An online application forms can be found at: 

https://portal.police.nsw.gov.au/s/policecheck-triage 

https://wwccheck.ocg.nsw.gov.au/Apply 

https://portal.police.nsw.gov.au/s/policecheck-triage
https://wwccheck.ocg.nsw.gov.au/Apply
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